
 

 
 

 
 
 

Report about the student activities at Umang. 
From 15 October  - 5 November for MZ (Social Care) and from 19 November to 10 December 2016 for 
Health Care and Nursing.  
 

Finally we have been able to engage a School for Skill Development from The Netherlands to 
take part in developments at the Care Farm Umang in Vanjarwadi, Karjat, Maharashtra in India. 
Four teachers and 14 students have volunteered for their internship and have collected funding 
for their travel and even donations to Umang 
 
There are many aspects from the experiences we can talk about but we will take few of the 
important impressions for teachers and students. 
For all people who come from the West the “organised chaos” in India is the most challenging 
aspect. But it is not all chaos; some parts of Indian society seem to be well structured and 
organised and it helps in the communication and work set-up if you are aware about it. 
 
If you are in a vegetarian environment it takes quite some effort to get used to it, although it is 
not always about spices but the staple food: rice and chapatti. It can come with al lot of variety 
in vegetables and curries, but all that has a different taste than you are used to. At the same 
time the variety in vegetarian kitchens in the different communities in India are an expression 
of the culture. To name a few: Marrathi in Maharashtra, Gujarathi in Gujarat and Goan in Goa. 
At the working place you will discover a hierarchy that has to be respected if you want work to 
be successful. You are expected to explain your plans with the director first and than you can 
start the explanation with the different department managers. It is a top – down structure that 
we don’t use that often any more in The Netherlands. Special when you are in a rural 
environment you will find it everywhere and by adjusting to it work will go a lot easier. 
The hierarchy concept also goes for the education environment. Teachers are on a higher 
level than students in any institution; a challenging experience for equality standards in the 
education environment in The Netherlands. 
 
Keeping in mind these aspects has helped the performance of the 2 groups very well and I hope 
that for the next groups to come students and teachers will pass on the experiences to the new 
ones to come. 
There have been two groups: one from the Social Care sector and one from the Health Care / 
Nursing sector. Both groups have worked very hard and laid the foundation for the next groups 
to come.  
There is a “script” now with an overview / schedule for the daily activities, including Vocational 
Training Centre activities. There is also a lot of info for the helpers (didi’s) and a few workshops 
for better hygienic assistance showed them how to take care for e.g. brushing teeth or hygienic 
showering. A more helpful overview for the aspects of behaviour and interest of the residents is 
also available. Also the whole medical library and medicinal storage has been cleaned so that all 
the medical charts of every resident are up to date now.  
 
We all, Umang, I.D.E.A. and Landstede have expressed the hope for continuation the program for 
the coming years. I am sure that also the residents will welcome this with a lot of cheers and the 
students have expressed that it was a great experience. Some of them even want to come back 
to volunteer after they have finished their studies. 
 
I am quite happy that the main lobbying activity in 2015 has been so successful.  
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Other ongoing activities: 
 
SOS Children’s Village Alumni: 
 
A draft project proposal has been discussed with ASML Foundation as CSR opportunity for the 
ASML Company workers. Some of the program details have been adjusted towards a broader 
target group of students in Pune.  
Short info about the proposal: 

 
This project is aimed at alumni of SOS Children’s Village who missed the opportunity to 
get the good education, but are still determined and just waiting for a second chance. We 
have selected several committed and dedicated individuals who are committed to make 
their own life successful. 
The long term aim of the project is to develop a good model to increase the success rate 
for an individual. In order to make this successful we will also align our efforts with the 
research institutes and education institutes in the Netherlands. 
If we are successful in increasing the success rate of one alumni group and one SOS 
children’s village care system, this model can be further extended to other SOS alumni 
groups and other SOS children’s Village. 
In our first stage of the project we have selected only few individuals so that more 
focused attention can be given to their growth.  

 

RCPR Agricultural School in Goa 
 
In between the two programs for students from Landstede to Umang I spend some time in Goa 
to relax and to meet President, Principal and Advisor of RCPR school to discuss te possibility for 
a MoU with RCPR Agrischool, ICAR and Has Den Bosch. They are very much interested to 
provide placements for students from HAS and will also be helpful to provide laboratory / 
research at ICAR for the students if needed, provided HAS will sign a MoU for cooperation.  
 

Student for PhD  
 
We have an application from a student in Pune for a PhD study at Wageningen University in Bio-
Technology / Food Innovation. To get her used to the circumstances at Dutch Universities we 
would like to organize an internship for her first. The objective is also that she can improve her 
English language in writing and speaking because most of her education has been in Marrathi. 
 

Borawake Centre for Agri-Preneurship 
 
The relationship is developing slowly but steadily. On our last visit we exchanged experiences 
from the activities at Umang with Landstede students. We also discussed support of specif 
advise needed at Umang. There are a lot of fruit trees, but they do not bear fruits. Either there is 
lack of good nutrition or they need to be pruned drastic to provide air and fresh growth and 
more fruits. Mr. Borawake has promised to look for a retired professor in Horticulture to give us 
some advise. 
 

 Internships 
For the coming years there is a possibility for a placement at a Dental Clinic either in Mumbai 
or Pune and  2018 from a placement at a Start-up Investment Company will be available. 


